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Introduction

Sungrow Power Supply Co., Ltd. (hereinafter referred to as “Sungrow” , “the Company” , or “we” ) is commit-
ted to fostering a workplace that is equal, inclusive, and diverse, in order to drive innovation, strengthen team collab-
oration, and ensure that every member can realize their full potential. We firmly believe that equity, inclusion, and
diversity are the cornerstones of a prosperous, innovative, and equitable working environment. By respecting and
valuing the uniqueness of each individual, we are able to build a more vibrant and thriving workplace.




Equity, Inclusion, and Diversity Policy 02

Scope of Application

This policy applies to Sungrow Power Supply Co., Ltd. and its subsidiaries, covering the Company’ s production and
business operations, products and services, etc. It applies to all employees (including part-time employees, contrac-
tors, and interns). The Company also requires it suppliers, service providers, contractors, and other major business
partners to comply with this Policy or equivalent regulations and standards.

Definitions

Equity: Refers to the systematic strategies and practices adopted by an organization to ensure fair treatment, equal
opportunity, and equal access to information and resources. It focuses on ensuring that every individual is treated
equally regardless of background or characteristics. The organization provides equitable opportunities and resourc-
es tailored to different backgrounds and needs. An organization must uphold fairness in order to ensure inclusion
and diversity — fairness serves as the foundation for achieving true inclusion and diversity.

Inclusion: Emphasizes building a culture within the organization where everyone feels welcomed, accepted, and
empowered. Inclusion is not only about hiring a diverse workforce but also about creating a working environment
and culture that supports and stimulates the potential of diverse employees, respects different voices, perspectives,
and experiences, and provides each employee with full opportunities for development and growth. An inclusive
environment fosters a sense of belonging and unleashes creativity, thereby enhancing the organization’ s innova-
tion capability and competitive advantage.

Diversity: Refers to the presence of a wide range of individual characteristics, backgrounds, and experiences within
a group or organization. This includes but is not limited to gender, race, religion, age, sexual orientation, disability
status, and cultural background. The goal of diversity is to ensure the organization encompasses a variety of differ-
ences to promote innovation, integrate different perspectives, and encourage holistic thinking.
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Implementation Guidelines

Recruitment and Promotion

We are committed to upholding the principles of equity in recruitment and promotion. We actively seek diverse
candidate pools to ensure that the recruitment process reflects our values of diversity. Promotions are based on
employees’ capabilities, performance, and contributions. We strive to eliminate all barriers that may lead to
unequal opportunities and ensure that hiring and promotion opportunities are fair and transparent. The Company is
committed to implementing a localization employment policy and strives to maintain a high level of local hiring.
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Flexible Work Arrangements

We support flexible work arrangements to help employees achieve a work-life balance. By offering options such as
remote work, flexible working hours, and part-time work, we strive to meet the individual needs of our employees.

Working Environment

We are dedicated to fostering a fair, inclusive, and diverse work environment. The Company is committed to building
a well-balanced workforce structure by regularly setting and disclosing diversity goals, continuously monitoring
progress, and making timely adjustments as needed. We have established a zero-tolerance mechanism to eliminate
any form of discrimination, harassment, or exclusion, and provide necessary facilities and policy support for specific
groups of employees. For employees with special needs, the Company endeavors to build an accessible work
environment, including modifications in physical infrastructure, work equipment, and information communication, to
ensure equal participation in the workplace for all employees.

Employee Engagement

We continuously strive to foster a positive work atmosphere. Each year, we conduct employee engagement surveys
to collect feedback on satisfaction, purpose, well-being, stress, and other aspects. Based on the results of these
surveys, we implement comprehensive improvement plans and actions to enhance employee satisfaction.

Diversity within Supply Chain

We are committed to building a diverse and inclusive supply chain system, actively cooperating with suppliers of
various sizes, locations, and backgrounds. Through a fair and transparent procurement process, customized
support programs, and regular evaluation mechanisms, we ensure diversity and equal opportunity within the supply
chain ecosystem. We believe that a diversified supplier network not only promotes social equity but also drives
innovation, enhances supply chain resilience, and creates long-term value for both the Company and the communi-
ty. At the same time, we require all partners to adhere to the same principles of diversity and inclusion to jointly
promote sustainable business practices.
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Supporting the Community

We will actively participate in, support, and promote community projects and initiatives related to equity, inclusion,
and diversity. We encourage employees to share their perspectives and experiences to enhance team innovation
and efficiency. We are committed to providing resources and services that support employees’ mental health. We
encourage open dialogue to reduce social stigma surrounding mental health issues and provide appropriate support
mechanisms.

Cross-Cultural Activities

We encourage and support cross-cultural exchange activities to promote mutual understanding and teamwork
among employees. These include but are not limited to cultural celebration events, training, and exchange
programs.

Digital Inclusion

We are committed to upholding the principles of equity, inclusion, and diversity throughout our digital transformation
process. Specifically, this includes:

e Ensuring that all employees have equal access to and use of digital tools and resources.

® Providing appropriate digital skills training for employees of different age groups and varying levels of technolog-
ical proficiency.

® Taking into account the needs of different groups during the design of digital systems and processes.

e Protecting employees’ privacy rights in digital environments and preventing unfair phenomena caused by the
digital divide.
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Review and Update

Sungrow is committed to conducting a comprehensive review of the Equity, Inclusion, and Diversity Policy at least
once a year. This review process covers this Policy’ s legality, appropriateness, effectiveness, and alignment with
the Company’ s current operations and future strategic direction. In addition, special reviews will be promptly initiat-
ed in response to significant regulatory changes, the adoption of new technologies, or adjustments in business
models, to ensure timely updates and continued applicability of this Policy.

Information Disclosure
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Sungrow Power Supply Co., Ltd.

No.1699 Xiyou Rd,High-tech Industry Development Zone,Hefei, Anhui Province,China
Postcode: 230088

Telephone: +86 551 65327878

Fax: +86 551 65327800

Website: www.sungrowpower.com
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Sungrow Official Website

Sungrow Official WeChat



